STATE OF MICHIGAN

BARGAINING UNIT ANALYSIS BY DEPARTMENT
From Pay End Date: November 05, 2016

EXCLUSIVELY REPRESENTED EMPLOYEES

Today's Date: 11

114/16

A31 E42 To1
A02 Labor Human H21 State w22 W41 Total
No. of Safety & & C12 Services Scientific & L32 Police U1 Human | Administrative Exclusively
Department Employees | Regulatory | Trades | Security Support Engineering | Technical | Enlisted | Institutional | Services Support Represented
AGRICULTURE AND RURAL DVLPMNT 79 442 23 15 0 0 228 12 0 0 1 51 330
ATTORNEY GENERAL 11 483 30 1 0 0 0 0 0 0 0 80 111
AUDITOR GENERAL 03 158 0 2 0 0 0 0 0 0 0 0 2
CIVIL RIGHTS 15 86 0 0 0 0 0 0 0 0 33 16 49
CIVIL SERVICE COMMISSION 19 422 0 0 0 0 0 0 0 0 0 0 0
CORRECTIONS 47 12,433 8 505 6,407 0 8 93 0 218 2,380 916 10,535
EDUCATION 31 523 0 2 0 2 0 4 0 16 187 63 274
ENVIRONMENTAL QUALITY 76 1,137 8 1 0 0 702 49 0 0 0 126 886
EXECUTIVE OFFICE 01 59 0 0 0 0 0 0 0 0 0 0 0
INSURANCE AND FINANCIAL SERV 65 304 0 0 0 0 0 0 0 0 0 33 33
LICENSING & REGULATORY AFFAIRS 64 1,962 251 9 0 0 112 2 0 5 321 465 1,165
MDHHS - COMMUNITY HEALTH 39 3,211 37 70 219 0 108 37 0 773 392 376 2,012
MDHHS - HUMAN SERVICES 43 10,896 195 30 0 43 2 2 0 67 7,156 1,182 8,677
MILITARY & VETERAN AFFAIRS 51 751 28 181 0 0 27 10 0 274 28 54 602
NATURAL RESOURCES 75 1,869 475 261 0 0 246 154 0 7 83 171 1,397
STATE 23 1,542 13 17 0 0 0 1 0 0 0 1,038 1,069
STATE POLICE 55 2,880 157 10 0 0 129 37 1,677 7 0 263 2,280
TALENT & ECONOMIC DEVELOPMENT 18 1,232 24 16 0 469 13 7 0 0 14 116 659
TECHNOLOGY, MANAGEMENT & BUDGET 07 3,003 0 265 0 0 34 62 0 0 5 309 675
TRANSPORTATION 59 2,736 69 648 0 0 528 410 0 0 3 265 1,923
TREASURY 27 1,687 7 12 0 0 2 1 0 0 0 539 561
Grand Total: 47,816 1,325 2,045 6,626 514 2,139 881 1,677 1,367 10,603 6,063 33,240
Comments: This report reflects classified employees who are full-time, part-time, permanent-intermittent, limited-term, seasonal, noncareer, or on workers' compensation in primary positions only.
Source: Michigan Civil Service Commission HWF05 Page 1




	HWF05 Exclusively Represented

